OLDER CANADIANS WORK IN THE PAID LABOUR FORCE

Contrary to the common belief that there is an entrenched culture of early retirement
in Canada, the earlier trend reversed in the late 1990s toward later retirement 1.
Today, many Canadians continue to work in the paid labour force after the age of 65.
Pension income (especially employer-provided pensions), wealth, health issues, job
satisfaction/dissatisfaction and caregiving responsibilities all influence older adults’
decisions to retire 2,3,4
Retirement age is rising
The average retirement age has increased slowly but steadily from age 61.4 to 62.9 between 2008
and 2012; the median retirement age has also risen from 60.8 to 62.6 during the same time period.
On average, men still tend to retire later than women5. Compared to the national average, older
adults in Alberta tend to retire slightly later at age 646. The retirement age is expected to continue to
rise as older adults’ education and health status continue to improve and the age of eligibility for the
Old Age Security increases from age 65 to 67 in 20297.

Retirement is a process rather than an event
Some older adults may remain in the paid labour force past “normal” retirement age or return to paid
work after retirement because they enjoy their work, need the social and intellectual stimulation of the
workplace, are attracted by an interesting work opportunity or financial incentive offered, or because
they simply dislike retirement8,9. With the elimination of mandatory retirement at age 651 and more
alternatives to retirement open to older adults, retirement is now a process rather than a fixed event1.
Common alternatives include returning to work after retirement10 (bridge retirement11), slowly cutting
back the number of paid work hours (flexible retirement), and working part-time12. Both older adults
and governments favor these alternatives as they ease the transition to retirement, encourage older
adults to remain in the paid labour force longer, and ease the anticipated skilled labour shortage due
to population aging13.
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Labour force participation rate among Canadians 65-69 has doubled in last decade
Over the last decade, the labour force participation rate (the proportion of the population who are
employed or who are unemployed but looking for a job) has almost doubled among older Canadians.
Between 2000 and 2011, labour force participation rates increased from 16% to 30% among
Canadian men and from 7% to 18% among Canadian women aged 65-69. Among those aged 70
and older, participation rates also steadily increased from 6% to 10% for men and from 2% to 4%
for women14. And the labor force participation rate of older adults is higher in Alberta (18%) than the
national average (12%)15.

More than 500,000 older adults are employed
The number of Canadian older adults who are employed has increased from 300,000 to 503,100
between 2001 and 20089,16. Today, 12% of Canadian older adults are employed. More than
half (58%) of these are employed full-time and 42% are employed part-time14. Full time late life
employment also is more common in Alberta than the rest of Canada: of the 18%, or 67,800,
older adults in Alberta who are employed, 60% work full-time, and 40% work part-time15. Gender
differences in full time/part time work patterns persist into later life with older men more likely than
older women to be full-time employees (65% versus 46%) and self-employed (47% versus 30%);
older women are more likely than their male counterparts to be part-time employees (54% versus
35%)14.

Self-employed older adults increased by 100,000 since 2008
Self-employment is even more common among older workers than their younger counterparts,
with 40% of older workers opting for self-employment. In fact, the number of self-employed older
Canadians has increased by more than 100,000 since the 2008 economic downturn. As with other
retirement alternatives, the independence and flexibility of self-employment may make it another
desirable option for some older adults17.
Overall, older adults’ participation in the paid labour force benefits society in many ways. Older
workers continue to earn employment income, enhancing their financial independence. Employers
retain skilled and knowledgeable workers, and mature leaders who are able to mentor younger
employees. Income tax paid by older workers on their employment income contributes to government
revenues while their continued employment contributes to the sustainability of the labour market and
the economy18.

© Zhaowen Mei, Jacquie Eales and Janet Fast (2013)

REFERENCES
1

McDonald, L., & Donahue, P. (2011). Retirement lost?. Canadian Journal on Aging, 30(3), 401-422.

2

Humble, A. M., Keefe, J. M., & Auton, G. M. (2012). Caregivers’ retirement congruency: A case for
caregiver support. International Journal of Aging and Human Development, 74(2), 113-142.

3

Schirle, T. (2010). Health, pensions, and the retirement decision: Evidence from Canada. Canadian Journal
on Aging, 29(4), 519-527.

4

Schroeder, B., MacDonald, J., & Shamian, J. (2012). Older workers with caregiving responsibilities: A
Canadian perspective on corporate caring. Ageing International, 37(1), 39-56.

5

Statistics Canada. (2013). Labour force survey estimates (LFS), retirement age by class of worker and sex.
Table 282-0051. Retrieved from http://www5.statcan.gc.ca/cansim/pick-choisir?lang=eng&p2=33&
id=2820051

6

Government of Alberta. (2011). Engaging the mature worker: An action plan for Alberta. Retrieved from
http://eae.alberta.ca/documents/RRM/RRM-BI-mature-workers.pdf

7

Service Canada. (2012). Age of eligibility for old age security benefits from 2023 to 2029. Service Canada
People Serving People. Retrieved from http://www.servicecanada.gc.ca/eng/isp/oas/changes/oasgis_age_
chart.shtml

8

Park, J. (2011). Retirement, health and employment among those 55 plus. Statistics Canada Catalogue
no. 75-001-X. Perspectives on Labour and Income. Retrieved from http://www.statcan.gc.ca/pub/75001-x/2011001/pdf/11402-eng.pdf

9

Pignal, J., Arrowsmith, S. & Ness, A. (2010). First results from the survey of older workers. Statistics
Canada, Special Surveys Division. Retrieved from http://www.statcan.gc.ca/pub/89-646-x/89-646x2010001-eng.pdf

10 Schellenberg, G., Turcotte, M., & Ram, B. (2005). Post-retirement employment. Perspectives on Labour
and Income, 17(4), 14-17

11 Hebert, B., & Luong, M. (2008). Bridge employment. Perspectives on Labour and Income, 20(4), 39-46.
12 PRI (Policy Research Initiative). (2005). Encouraging choice in work and retirement: Project report. Ottawa:
PRI. Retrieved from http://www.horizons.gc.ca/doclib/PR_LC_Encour-Choice_200510_E.pdf

13 Walsh, M. (1999). Working Past Age 65. Perspectives on Labour and Income, 11(2), 16-20.
14 MacEwen, A. (2012). Working after age 65: What is at stake? Ottawa, Ontario, Canada: Canadian Centre

for Policy Alternatives, 2012. Retrieved from http://login.ezproxy.library.ualberta.ca/login?url=http://search.
ebscohost.com/login.aspx?direct=true&db=cat00362a&AN=neos.5639639&site=eds-live&scope=site.

15 Alberta Enterprise and Advanced Education. (2012). Alberta labor force profiles, aged 45 and older 2011.
Retrieved from http://eae.alberta.ca/documents/LMI/LMI-LFP-profile-45older.pdf

16 Duchesne, D. (2004). More seniors at work. Perspectives on Labour and Income, 16(1), 55-67.
17 LaRochelle-Côté, S. (2010). Self-employment in the downturn. Perspectives on Labour and Income, 22(2),
5-13.

18 National Seniors Council. (2011). Report on the labour force participation of seniors and near seniors,

and intergenerational relations. Human Resources and Skills Development Canada. Retrieved from http://
publications.gc.ca/collections/collection_2011/rhdcc-hrsdc/HS4-111-2011-eng.pdf

© Zhaowen Mei, Jacquie Eales and Janet Fast (2013)

“This document was created for “Older Canadians—Burden or Benefit?” a workshop hosted by
Sage to improve the knowledge and confidence of leaders in the seniors sector to communicate
with others about the contributions of Canada’s seniors. Sage is very grateful for the support provided by the University Of Alberta Department Of Human Ecology, and by the Edmonton Community Foundation. All of the documents used for the event are available online at www.mysage.ca.
Sage encourages other organizations to make use of the information included on the fact sheets,
but asks that proper referencing is employed.
Sage, June 2013”

